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Modern Slavery and Human Trafficking Statement 
 
Introduction 
Tables For Business is committed to ensuring the safety and welfare of our employees while 
operating zero-tolerance to modern slavery and human trafficking.  
 
Practical steps are undertaken ensuring that employment assignments are conducted in 
accordance with the relevant legislation with zero exploitation of employees at any given 
time. Our policy forbids the use of forced or bonded labor, slavery or trafficking of people 
and respect the human rights of all those who work with and alongside our business. 
 
Our Business and Supply Chain 
As a London-based design and build furniture manufacturer, our supply chain is 
characterised by skilled technical contractors and tradespeople. Recruitment training is 
provided inhouse to our employees that includes all legislation surrounding and promoting 
fair transparent vetting and appointment processes. Occasionally TFB adopts temporary 
labor support to help in many aspects of running a business including but not limited to 
couriers, fitters, cleaners, and site managers -all recruitment processes are adhered too in 
such cases. We expect our supply chain and related business partners to adhere to the same 
zero-tolerance stance and encourage transparency in relation to fair management of social 
and environmental issues throughout. 
 
TFB Recruitment Process: 
- Ensure external or internal staffing suppliers adhere to policies and procedures. 
- Ensure policies are kept up to date and support fairness and equality in relation to 
employees or agency workers. 
- Ensure all employees are paid fairly and adhere to NMW legislation. 
- Ensure all payroll procedures are in line with legislation. 
- Provide all new employees with clear contracts. 
- Verify whether new employees have the right to work in the United Kingdom on behalf of 
our business. 
 
In relation to the hire of agency workers: 
- Work with our external staffing suppliers to build close relationships, ensuring procedures 
are communicated correctly. 
- Conduct audits in relation to agency suppliers of temporary workers ensuring: 
- Verify right to work in the United Kingdom. 
- No evidence of slavery, human trafficking or forced labor exists. 
- Workers have clear and legally binding contracts. 
- Workers are paid correctly in line with legislations. 
- No identity documents are withheld. 
- No illegal deductions from wages are made. 
 


